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Our Vision

Healthy and thriving children, youth and
adults across the District.

Our Mission
Embed health and well-being into:

0  District & school cultures
O priorities

O  structures




Goal 1: Ensure school environments promote & support the health and safety of all

learnes

Progress highlights

Gender neutral washrooms review/upgrades in process

Working with Facilities to enhance outdoor learning opportunities
New garden at Ruth King; expanding WEX program to BSS
Increased uptake of active school travel programs and resources;
district-municipal partnerships (e.g., grants, built environment;
social marketing)

External funding secured for physical activity promotion including
communication boards at all K-5 sites and a new sensory circuit at
Sangster

Youth leadership: MDlI rollout out to all gr. 6s; 11 Youth in Action
projects underway; substance use and sexual health campaigns
with YATs support

Pilot of targeted student nutrition program with Royal Bay family



G2: Enhance Social emotional development & Physical and Health literacy of

students

Progress highlights

Embedded PD on PE for 50 teachers at 4 schools

50 teachers released for EASE, MHL, TIP sessions
Social Thinking training for Elem SEFs

Additional PD sessions, co-teaching and coaching
SEL coaching provided to Wishart, EJSM, Sangster
Sexual health education capacity building project piloted
Providing sexual health/healthy relationship sessions
with secondary sites

Inservicing for K-12 counsellors

Created a monthly planner to support school-based
efforts

ENGAGE site content enhanced

Partnering with Curriculum Transformation (CT) to
bolster PHE and SEL related learning resources
Expand KITK training to all middle school grades in
collaboration with ITand CT



Goal 3: Support the health of all SD62 staff

Progress highlights

HR/SHS co-hosted district staff well-being committee
struck to take action on data-informed efforts

Staff well-being now a standing item for PVP/Leadership
meetings

Staff well-being related reports shared with all partner
groups

Completed Thought Exchange process with staff on email
communication; Board and staff gathering to prioritize
next steps

Site specific Wellness Champs reinstated

Mental health grants spent on site specific efforts

Joint training with HR and SHS on mental wellness in the
workplace

Learning sessions for staff on sleep and mental health
held and well attended



G4: Support parents/caregivers in their efforts to promote the health and

safety of their children

Progress highlights

Monthly newsletters

Collaboration with SPEAC (e.g., identification
of priority topics, hosting learning sessions,
extending sharing of key resources/services)
Enhanced social media messaging on health-
related topics

Inclusion of health promotion materials in
Welcome to Kindergarten kits

Active school travel media campaignin
partnership with WSPR, City of Langford and
SEAPARC

Ongoing commitment to updating key
community services listings (posted to website
and shared with admin/counsellors/SBSW



Goal 5: Enhance sufficient and seamless level of health and safety related

support and services

Progress highlights

Enhanced hours of school-based wellness
centre at RBSS

Health and social service related resource lists
updated annually and shared with families and
staff

Increased signage including door decals -
connecting youth to services

Participation in region wide service
coordination related workgroup to help
address key priorities including mental health
and substance use services & suicide
prevention

Stewardship of multi-sectoral table that has
service coordination and infrastructure as top
priorities



Goal é: Strengthen relationships and coordinated, collaborative actions
related to health and well-being across the area we serve

Progress highlights

Project plan being co-created to address urgent and
longterm space related service providers’ needs
Regional mental health promotion/suicide
prevention strategy in development

Funds secured from United Way, local
municipalities, Island Health, CMHA-BC and BGC
to help support this work

11 Youth in Action grants awarded to SD62 young
changemakers

Executive representatives from over 30
organizations help inform and lead the work of The
Villiage Initiative —-a cross-sectoral network co-
stewarded by SD62
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For more information:
Vanessa White, District Principal, Safe and Healthy

Schools
viwhite@sdé2.bc.ca
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